
•	 Offer customizable benefit packages tailored to fit individual needs and life stages.

•	 Use data insights to personalize options for different employee segments.

Benefits that fit every employee

•	 Combine physical, mental, and financial wellness programs into one experience.

•	 Provide access to wellness benefits, mental health tools, and coaching resources.

Wellness that covers mind, body, and wallet

•	 Offer financial education, budgeting tools, and one-on-one coaching.

•	 Highlight and simplify use of HSAs, FSAs, and retirement planning tools.

Financial confidence as a core benefit

•	 Use AI to recommend personalized benefits and automate routine tasks.

•	 Leverage analytics to identify trends and improve program effectiveness.

Smarter benefits through AI and data

•	 Incentivize preventive care, screenings, and early health interventions.

•	 Support chronic condition management with personalized digital tools.

Proactive health for long-term wellness

2026’s Top 10 employee 
benefits trends: What 
employers need to know
Discover the emerging employee benefits trends defining
2026—and how forward-thinking employers can use them 
to attract, engage, and retain top talent.
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•	 Introduce flexible retirement pathways and employer-matched savings plans.

•	 Offer tools to help employees plan for longer lifespans and changing needs.

Retirement and longevity reimagined

•	 Bring key benefits together in a unified, easy-to-navigate platform.

•	 Simplify administration and improve transparency for both HR teams and employees.

One platform, one experience

•	 Use transparency tools to help employees compare prices and providers.

•	 Explore value-based care and virtual-first healthcare options.

Managing healthcare costs wisely

•	 Provide childcare, eldercare, and family leave benefits that reduce stress and help 
employees balance work and personal responsibilities.

•	 Offer dependent care FSAs and caregiver support resources—taking advantage of 
the 2026 increase in annual dependent care FSA limits to $7,500 per household.

Support for families and caregivers

•	 Support remote and hybrid employees with flexible schedules and 		 	
virtual collaboration tools.

•	 Create equitable policies for both on-site and virtual workers.

Flexibility for the hybrid workforce

In 2026, employees expect flexibility, personalization, and seamless digital experiences.

WEX makes it simple. Our innovative technology streamlines benefits administration, 
connects data across platforms, and delivers AI-powered insights that help you design 
smarter, more personalized benefits strategies.

With WEX, you can empower your workforce, increase engagement, and strengthen your 
competitive edge. Simplify your benefits experience and prepare your organization for the 
future of work.

Benefits that fit every employee

Discover how WEX is redefining 
employee benefits for 2026 and beyond. Learn more.
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https://www.wexinc.com/products/employee-benefits/rfp/

